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Charge: to assess Faculty review (workload)
structures/policies in relationship to our Mission/Vision
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Seek ways to incentivize faculty when meeting the mission of the
University

To move the University forward to meet current and future needs of
students, faculty, and community

KBOR will direct state universities to review their reward structures to

Policy Recommendations: 4.12 / Feaching Faculty Workload

https://www.wichita.edu/about/policy/ch_04/ch4_12.php
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Uniscope Framework background
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Policy Recommendations: ‘
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olicy Recommendations: University Guidelines and Criteria

Tenure/Promotion (4.21/ Tenure and Promotion 1C1)
https://www.wichita.edu/about/policy/ch_04/ch4_21.php
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