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Employee Head Count & Turnover
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FY25 Goals

1.

Continuemoving employee pay
towardsthe minimum of their
respective pay rangavhere
applicable.

Continuemoving faculty pay
towardspay analysisesultsfor their
respective rank andiscipline.

Begin moving staff employee pay
towards their respective quartiles.
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FY25 Outcomes

1. 155 staff received pay adjustments to the minimum
of their respective pay range.

2. 314 faculty received pay adjustment09 NTT and
205 TT.

3. 1,706 faculty and staff received a 1% increase.
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HR FY24 Strat-egic Accomplishments










REIREs

Questions / Comments?



REIREs

Thank you and Go Shockers!!
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