


















1. Council of Independent Colleges Tuition Exchange Program  
(CIC -TEP):

�ƒ Tuition- free enrollment across 440+ institutions.
�ƒ CIC-TEP demonstrates how institutions can collaborate to provide 

expansive educational opportunities for their employees.

2. University of Missouri System:
�ƒ 75% tuition waiver for courses across campuses.
�ƒ This system-wide benefit facilitates professional development and 

education for employees without being limited to their home institution.

3. Big Ten Academic Alliance:
�ƒ Scholarship programs for cross -campus enrollment.
�ƒ Example: the University of Nebraska- Lincoln offers an Employee 

Scholarship Program, allowing employees to take courses at other 
campuses in the alliance under specific conditions.



4. University of Kansas – Third Party Tuition Assistance :
�ƒAllows employees to receive tuition assistance for courses at third -

party institutions
�ƒ Contingent upon course completion and submission of required 

documentation 

�ƒReimbursement program
�ƒDemonstrates an existing effective framework for ensuring 

accountability and facilitating professional growth
�ƒ Beyond the employing campus borders







�ƒBroader Access to Specialized Courses and Degree Programs

�ƒEnhanced Professional Growth

�ƒStrengthened I nstitutional Collaboration

�ƒIncreased Equity for the Regional Universities

�ƒNational Recognition for KBOR Leadership
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