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Overview 

 
The Guiding Program Document for Communication Sciences and Disorders represents a shared 
vision among all members of the Department of Communication Sciences and Disorders (CSD). 
Further, this document serves as a guide for on-going programmatic assessment. The document 
consists of several components, including the: (1) Organizing Themes; (2) Program Belief 
Statement; (3) Program topics; (4) Program Goals; (5) Student Outcomes; (6) Statements of 
Commitment to Diversity, Technology, (7) Alignment with Professional/State Standards, and (8) 
Program Assessment. Relevant portions of the Guiding Program Documents are included with 
this report. 
 
Addressing KBOR Strategic Initiative & WSU’s Adaptive Challenge: Doctor of Audiology 
 

The Kansas Board of Regent’s 2020 Strategic Initiative, and the Wichita State 
University’s Adaptive Challenge, contains the principles that we in our Department of 
Communication Sciences and Disorders, Doctor of Audiology program are working to achieve. 
In other words, we are working to educate our students not only with a tradition of excellence, 
but also through innovation, and to do more, but with less in our efforts to prepare our graduates 
to be the best professionals in the field of audiology, and to maintain the positive reputation that 
this program has gained at national and international levels over the past 84 years. Those efforts 
are evident throughout this report. 
      
Mission: Department of Communication Sciences and Disorders 
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**Reason for low number of students in 2009-10 graduating class. The reason for the low number 

of students in the 2009-10 graduating class of the Doctor of Audiology program is that only three 
students met criteria for admittance to the degree when they were admitted in 2005. Further, one of 
those students left to enter a program in radiology at another university.  

 
450% Increase in Graduating Class: It is important to note that between the 2009-10 

graduating class and the 2010-11 class, we will have experienced a 450% increase in graduates; 9 in 
2010-11 vs. 2 in 2009-10. 

 
Future Graduating Classes. As stated above, the 2010-2011 graduating class will have 9 

doctoral students graduating in May, 2011. The graduating class of 2011-12 will consist of 8 doctoral 
students, the 2012-13 graduating class will consist of 7 doctoral students, and the 2013-14 graduating 
class will consist of 8 doctoral students. So, the entering class sizes have increased significantly, and 
have exceeded the capacity of the program in regard to faculty/clinical educators and facilities. 

 
Student Capacity of Doctor of Audi
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Overall Conclusions    
 

The Doctor of Audiology Program has reached its maximum capacity in relation to the 
number of students who can be prepared in light of the number of faculty/clinical educators 
available to teach the students and the capacity of our clinical facilities utilized for preparing our 
doctoral students. The maximum number of students as authorized by the Kansas Board of 
Regents in 2003 when the program was initiated was 28 over four years of the program. 
Currently, we have 30 doctoral students in the Doctor of Audiology Program.  

 
Program Is On Track. The program is on track with regard to the number of students 

admitted and graduating, program rigor, student performance outcomes, and curriculum review 
and revisions. There is continued emphasis on securing external funding to support faculty 
development and graduate student education.  

 
Regular program assessment is ongoing in compliance with the multiple requirements of 

various reporting areas. The assessment results are consistently utilized for making adjustments 
and changes in student preparation as are appropriate and feasible. 
 

The Doctor or Audiology Program (AuD) and the MA program in Speech-Language 
Pathology were successfully reaccredited in 2009 for another 8 year period by the Council on 
Academic Accreditation (CAA), the American Speech, Language, Hearing Association’s 
(ASHA) accrediting body.  The overall assessment results from the CAA are available in the 
office of the Department of Communication Sciences and Disorders for review. 
  
 
Submitted by: 
 

         
Raymond H. Hull, PhD    Kathy Coufal, PhD  
Coordinator, Doctor of Audiology Program  Department Chair    
     
9/28/10 
 
Attachments:  CAA Accreditation letter 
  Proposed assessment matrix beginning 2011 
 
 
 
 
 
 

















CSD Assessment Matrix 
 

 

Last updated: 03/09/2010 
 

Indicator Target 
(Based on 
CSD 
Strategic 
Plan, 2008) 

Measures and 
Sources-data 
collected annually 

Responsible 
party 

Data due to  
report writer 

When 
Obtained/ 
compiled 

When due/Where 
Reported 

When Presented to 
Department 

National Exam 
Scores 

At or 
above 
national 
average 

Praxis (1st



CSD Assessment Matrix 
 

 

Last updated: 03/09/2010 
 

Diversity/ 
Globalization- 
students, faculty, 
staff 

Increase 
3% each 
year for 3 
years 
across all 
grad 



CSD Assessment Matrix 
 

 

Last updated: 03/09/2010 
 

Strategic plan goals- 
1.1, 1.2, 2.7, 6.1, 6.2, 
6.7 

FSS committee June 1 

Scholarship 
funding- rates, 
value of 
endowments 

Annual 
increases  

# of students 
receiving scholarship/ 
fellowships 

Chair June1  Onging August 
to July 

KPI/CHP report – July 
1 

fall Dept meetings 

# of new scholarship/ 
fellowships 

Chair June1 

endowment values 
Set calendar dates for 
scholarship 
applications 

Chair 
CSD F/S/S 
Comm 

June1 
 
June 1 

Student 
satisfaction 
scores 

Rating 
scale 
(Muma): 
4.5 or 
better 

Dept. (UG, Gr, PhD)  UG, Grad, Doc. 
Coordinators 

June 1 Ongoing from 
August to July 

 ASHA – July 1 
 Grad School 

report – Oct 1 
 KPI/CHP report – 

July 1 

Spring meetings 

College (UG?) Chair June 1 
Grad school student 
surveys (MA, AuD) 

Grad 
Coordinators 

June 1 

Student credit 
hours 

Stable or 
annual 
increase 

# student credit hours Chair June 1 Ongoing from 
August to July 

KPI/CHP report – July 
1 

Spring and fall 
Dept meetings 

Student/ faculty 
ratios 

Stable ASHA formula 
Student/faculty 
attrition 

Chair June 1 Ongoing from 
August to July 

 ASHA report – 
July 1 

 KPI/CHP report – 
July 1 

Spring Dept 
meetings 

Qualified college 
personnel 

Stable Administrative 
evaluations 
Student course 
evaluations 
 

Chair  June 1 Ongoing from 
August to July 

 ASHA report – 
July 1 

 KPI/CHP report – 
July 1 

Spring Dept 
meetings 

FAR TPFR Jan 30 
Pre-professional 
students 

Stable or 
annual 
increase 

# of pre-majors UG Coordinator 
and Chair 

June 1 Ongoing from 
August to July 

KPI/CHP report – July 
1 

Spring and fall 
Dept meetings 




