
DOROTHY AND BILL COHEN HONORS COLLEGE 
DEI ADVISORY BOARD PROPOSAL 
 

This proposal outlines the idea of a board that would serve the Honors College in the 
capacity of providing ideas, establishing community connections, providing insights and 
guidance, and offering a general overview in assisting the Honors College with growing 
diversity and continuing to nurture a community that encourages and embraces inclusive 
excellence.  In the spirit of believing that education has the power to change generational 
trajectories, Honors education differentiates education even further, creating 
transformative academic and social experiences and the intent of the Honors college is to 
provide access and awareness to students of all backgrounds and ethnicities.   

 

Overview:   

The intent of this proposal is that of justifying the recruitment of an advisory board to assist 
the efforts of the DEI Director with recruiting initiatives and cultural awareness 
programming.  The belief is that the board should be one with access to the communities 
that are underserved and influential in getting the Honors College message out to diverse 
populations both on campus and throughout the at-large community.  The goal of the 
Honors College is to grow its student population in a manner to where its mix of ethnicities 
and racial backgrounds mirror that of the at-large campus community.  The board will 
consist of university faculty and staff, community members, local school professionals, and 
existing Honors College students.  Since the biggest area of underrepresentation exists in 
the areas of international students, Black students, and Native students, these factors will 
be taken into consideration when reaching out to potential advisory board members.   

 

Objective:   

In attempt to align its mission with that of Wichita State University, the Cohen Honors 
College recognizes the importance of being “an essential EDUCATIONAL, CULTURAL, and 
ECONOMIC DRIVER for Kansas and the greater public good.”  While the sustainability of our 
city and our state rely heavily on the university’s ability to educate students in a manner 
that speaks to the ECONOMIC and CULTURAL tenets expressed in the university mission 
statement, success is also contingent on empowering populations who have been 
historically silenced, marginalized, and deprived of access and agency.  The Honors College 
will assist in this area by being intentional in reaching out to stellar students from these 
populations and communicating the value and transformative nature of honors education.  
In doing so, we intend to focus on the five needs listed below: 






