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1. University of Central Florida
2. University of Minnesota

n addition to the fulI t|me faculty members who have termlnal degrees, HRM courses have also been taught over the past
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Learning Outcomes: Learning outcomes are statements that describe what students are expected to
know and be able to do by the time of graduation. These relate to the skills, knowledge, and behaviors
that students acquire in their matriculation through the program (e.g., graduates will demonstrate

advanced writing ability).
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d. Provide aggregate data on student majors satisfaction (e.g., exit surveys), capstone results, licensing or



The Human Resource Management program is not accredited by a specialty accrediting body

h. Provide the process the department uses to assure assignment of credit hours (per WSU policy 2.18) to
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and SCH grew between 2012
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Strengths of the Human Resource Management major include a highly qualified faculty who regularly score highly on
teaching evaluations, are highly research productive, and provide strong levels of service to the university, profession, and
~ommunity. HRM major students receive practical experiences through their involvement with SHRM and co-op
pportunities. The HRM faculty encourage both of these activities formally and informally. Students engage with local
HRM professionals early in their school career and build professional relationships and inspiration from these
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