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Program Review Self-Study Template  

Academic unit:     School of Nursing _________________________________________________  

College:   College of Health Professions ______________________________________________   

Date of last review   2014 ________  

Date of last accreditation report (if relevant) 2012 (CCNE) and KSBN  

List all degrees described in this report (add lines as necessary) 

Degree: Bachelor of Science in Nursing (BSN) _______________  CIP* code: 51.3801 ______  

Degree: Master of Science in Nursing (MSN) ________________  CIP code:   51.3801 ______  

Degree: Doctor of Nursing Practice (DNP) __________________  CIP code:   51.3818 ______   
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Last First STATE TITLE FTE  

Morrison Barbara Riordan Distinguished Prof/Associate Professor 1  

Mosack Victoria Chair and Associate Professor 1  

Nicks Stephanie Clinical Educator/Clinical Ed. Coordinator 1  

Nold Richard Clinical Educator 1  

Parsons Susan Associate Professor 1  

Pile Debra Associate Prof & Coord. Acc. BSN Program 1  

Robinson Donna Clinical Educator 1  

Steinke Elaine Professor 1  

Williams Rhonda Clinical Educator 1  

Dwyer Patricia Clinical Educator 0.9  

Ramos Blanford Veronica Clinical Educator 0.8  

Weitzel Catherine Instructor 0.6  

Hayes Karen Assistant Professor 0.5  

Rodgers Jennifer Clinical Educator 0.5  

Sebes Jennifer Instructor 0.5  

Washburn Jane Clinical Educator 0.5  

15-20 additional lecturers are hired each year to primarily supplement teaching in the labs and 

clinical settings 

Submitted by:  Victoria Mosack, PhD, APRN, Chair and Associate Professor, School of Nursing   Date: 03/30/17 

 (name and title)
In yellow highlighted areas, 

data will be provided 
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fairly consistent.  

• Since the last review and with the transition of the advanced nursing practice degree to the doctoral 

level, the shift is reflected in the number of majors and degrees awarded at the master’s and doctoral 

levels.  

• Areas of anticipated growth include:  

• It is expected as a new program, the graduate DNP program will grow in both the number of 

majors as well as students earning degrees. 

• Another growth area is related to the undergraduate online RN to BSN program, we expect to 

see growth in that program as well. 

• An emerging growth area for the School of Nursing are a growing number of badge courses 

offered for credit.    

• We cannot grow the traditional BSN and Accelerated Program due to the lack of clinical agency 

space and the SON and CHP’s extremely limited clinical simulation space as well as equipment and 

supplies. 

• There are more WSU students interested in the BSN program and who take Pre-BSN courses as 

Freshmen and Sophomore than can be admitted to the BSN undergraduate program (This is due to 

limited clinical agency, lack clinical simulation resources and the number of available faculty). 
 

As indicated in our last review, it was noted in the SON national accreditation review 2 concerns related to faculty and the 

quality of SON programs: 

1. Inadequate compensation appears to be a factor in recruiting qualified doctorally prepared NP 

faculty and undergraduate clinical educators/lecturers. 

2. High percent of non-tenured, non-probationary faculty with reliance on lecturers- this increases 

faculty/staff workload related to repeated orientation activities, increased committee assignments for 

full-time faculty. (CCNE, 2012, pg. 43) 

Examples of inability to recruit qualified doctorally prepared faculty include: 

• No applicants for tenure track, doctorally prepared faculty position, Nurse Practitioner – open for 

one year (feedback from potential candidates stated the salary range was to low) (National data 

suggests that finding doctorally prepared faculty for specific clinical concentrations, i.e. Nurse 

Practitioners, is very difficult.) 

• Overload assignment with paid extra compensation; unable to find enough lectures at current per 

credit hr. rate to cover clinical courses – several faculty agree to have an overload work assignment 

and receive extra compensation. 

• In general, concerns noted in the SON national accreditation report noted above remain. WSU 

limited salary resources limit the School’s ability to hire qualified doctoral faculty. The SON faculty 

positions are supplemented by part-time expert clinical faculty; this puts an added burden on full-

time faculty to meet committee work needed to meet program requirements. 

 

3. 
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ACT Data 2013-2015 (at the time of this review, data through 2015 were available) 

 2013 2014 2015 
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residency projects. 

 

BSN Program (Related to Learning outcomes/Appendix A) 

Clinical Evaluations/program outcomes 

Students are expected to meet the program objective
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Learning Outcomes (most 

programs will have 

multiple outcomes) 

Assessment Tool (e.g., 

portfolios, rubrics, exams) 

 Target/Criteria 

(desired program 

level achievement) 

Results Analysis 

five students are 

in progress and 

anticipating 

successful 

completion 

MSN graduates will 

demonstrate a high 

level of knowledge of 

evidence-based 

interventions and 
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examination must repeat the entire examination. The examination may be taken a maximum of three 
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Year Number who 

Started N960 

Graduated within six 

year time 

limit allowed 

Still enrolled in 

N960 but within time 
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within two years of beginning the professional phase of the nursing program over the span of 2012-2015.  

The mean percent for academic and personal attritio
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Target KPI: Standardized testing 

80% of pre-licensure students will meet level 2 or 3 on standardized exams 
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is not required in Kansas and MSN graduates may not take. DNP students are now required to take within 6 months 

after graduation per program policy. 

d. Provide aggregate data on how the goals of the WSU General Education Program and KBOR 2020 

Foundation Skills are assessed in undergraduate programs (optional for graduate programs). 

BSN program: Critical Thinking, Analytical reasoning and problem solving 

Outcomes: 

o Have acquired knowledge in the arts, humanities, and natural and 

social sciences 

o 
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Provide information here: 

• “The Baccalaureate, Master's and DNP programs at Wichita State University’s School of Nursing are 

accredited by the Commission on Collegiate Nursing Education” (CCNE) 

(http://www.aacn.nche.edu/ccne- accreditation/accredited-programs). The School of Nursing 

completed a self-study of all programs in 2012, with a CCNE site visit 11/2012. All programs received 

full accreditation for 10 years, the next date for a formal site visit will be in 2022. 

• All pre-licensure (traditional and accelerated BSN; graduate APRN) programs have also received 

approval for 10 years from the Kansas State Board of Nursing (KSBN). 

g. Provide the process the department uses to assure assignment of credit hours (per WSU policy 2.18) to 

all courses has been reviewed over the last three years.   

Provide information here: 

• Faculty members are required to include information related to WSU 2.18 in each course syllabus. 

Instructors have used WSU faculty senate “Suggested
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Fall 2016 35,000 Unknown 100% 0% 0% 55.4% 

Year 2       

Year 3       16% (much faster than average) 

* May not be collected every year 

** Go to the U.S. Bureau of Labor Statistics Website: http://www.bls.gov/oco/ and view job outlook data and salary information (if the Program has information 

available from professional associations or alumni surveys, enter that data) 

• Provide a brief assessment of student need and demand using the data from tables 11-15 from the 

Office of Planning and Analysis and from the table above.  Include the most common types of positions, 

in terms of employment graduates can expect to find. 

 

Provide assessment here: 

BSN Program:  Employment Patterns 

 

Employment pattern data has been difficult to obtain, return rate on internally created surveys is 

extremely low.  In Fall 2016, the SON began using Skyfactor, a national organization that collects exit, 

alumni, and employer data. The return rate on the alumni data was approximately 20%. It is expected 
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The national median pay for entry level Master’s degree Nurse Practitioner (NP) is $104,740 and the 

job outlook is projected to grow 35% from 2014 to 2024, much faster than the average for all 

occupations according to the US Department of Labor, Bureau of Labor Statistics 

https://www.bls.gov/ooh/healthcare/home.htm.  This projected growth is higher than nurse 

anesthetists, nurse midwives, or other health diagnosing and treating practitioners.  Growth is 

expected due to many factors including changing state laws allowing NP to perform more services, 

increased emphasis on preventive care, the large aging population, newly insured patients, growing 

numbers of patients with acute and chronic health problems, and the widely expanding recognition by 

the public for nurse practitioner as their source for primary health care.  The mean pay in Kansas is 

$91,990 for Master’s degree NPs and 1,520 were needed in the state May 2015.  

The WSU OPA reflects that 831 student credit hours (16.4%) are provided by the graduate nursing 

program on fall census day over a rolling 2011-2015 five-year average. 

Department Student Credit Hour (SCH) on Fall Census Day 

Program 2013 2014 2015 2011-
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6. Report on the Program’s/certificate’s goal (s) from the last review.  List the goal (s), data that may have been 

collected to support the goal, and the outcome.  Complete for each program if appropriate (refer to instructions 

in the WSU Program Review document for more information on completing this section). 

   

SON –KBOR Three Year Goals (2014 to 2017) 

Note: Developed from SON strategic plan, accreditation reports and information in the last review 

 

 (For Last 3 FYs) Goal  (s) Assessment Data 

Analyzed 

Outcome 

 1. Sustain and maintain quality 

programs by maintaining 

national accreditation (CCNE) 

(continuous), KSBN approval 

and KBOR standards (yearly 

reports, curriculum approval 

of changes (continuous) 

a. Continue the process to 

move to a competency 

based curriculum 

 (continuous/ongoing) 

 

1. Continuous/ongoing 

1.a. Develop a process for 

implementation of a competency based 

curriculum is ongoing for the 

undergraduate prograk*,.W/EcK.. 
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• 2017 Update: 
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• The Kansas Board of Regents (KBOR) is also exploring options for bridge programs to help medically trained 

military personnel transition to licensure within degree granting programs. This may lead to similar 

opportunities as mentioned in the WSU-WATC alignment, above.  

 

Areas of Concern - Action and Analysis 

Concern Action and Analysis 

• A salary survey conducted, for the last review, documented 

discrepancies between WSU SON faculty salaries, regional and 

national average salaries 

o MSN faculty – salary 16% below Mean salary of 

local/regional practitioners 

o Doctorally prepared ranked faculty 12- 20% below MEAN 

of faculty at similar nursing programs (type, size of 

program) 

• Clinical educator faculty salaries have been flat since 2008 – 

there is no process for promotion within the university. 

However, there is promise of a university-wide non-tenure 

promotion process which is currently under development 

through the Faculty Senate.  

• Until recently, only tenure eligible faculty could serve on 

university committees – i.e. as defined by WSU faculty senate 

– Clinical educators were willing to serve but did not meet 

university requirements, placing added responsibility on the 

limited number of tenure eligible track faculty. 

• Continued difficulty in recruiting doctorally prepared 

faculty. C2
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Appendix A 

LEVELING OF PROGRAM OUTCOMES 

BSN Program 

 

1. Communication 

The graduate imparts and exchanges ideas and information with others verbally, non-verbally, and through 

written and electronic communication. 

 

 SEMESTER 1 SEMESTER 2 SEMESTER 3 SEMESTER 4 
 Demonstrates 
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 SEMESTER 1 SEMESTER 2 SEMESTER 3 SEMESTER 4 

Key 

Performance 

Indicator (KPI) 

1.80% will have 

a passing grade of 

70% or higher on the 

Comprehensive Final 

Exam N302 

2.80% will achieve a 

passing 

grade of 70% or 

higher on the Final 

Practicum for N310 & 

N345 

3. 80% will score 80% 

or higher on the 

Standardized testing 

1. 90% will 

satisfactorily meet 

program 

objectives as 

demonstrated on 

the CET 

2. 80% will 

achieve an 80% or 

higher on 

Standardized 

testing- Mental 

Health* 

1.90% will 

satisfactorily meet 

program objectives 

as demonstrated on 

the CET 

2. 80% will 

score 80% or higher 

on the 

Standardized 

testing – OB, Peds, & 

Community 

1. 80% will 

score 80% or higher 

on Quality 

Improvement Project 

– N460 

2. 90% will 

satisfactorily meet 

program 

objectives as 

demonstrated on the 

CET 

3. 80% will 

achieve an 80% or 

higher on 

Standardized testing – 

Med- Surg Nursing, 

Pharmacology, 

Leadership 

*The score of 80% or higher is equivalent to a Level 2 or 3 for ATI exams for all program outcomes. 

2. Patient Centered Care 

The graduate performs culturally sensitive nursing practice based on scientific rationale to maintain or 
improve 

the biopsychosocial and spiritual outcome of individuals. 
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 SEMESTER

:
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 SEMESTER 1 SEMESTER 2 SEMESTER 3 SEMESTER 4 
 Identifies basic 

health promotion 
practices 

Produces 

strategies  to 

improve healthy 

behaviors in 

individuals, 

families, and 

groups 

Integrates 

activities to 

promote healthy 

behaviors in special 

populations 

Eva
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 SEMESTER 1 SEMESTER 2 SEMESTER 3 SEMESTER 4 

Key 

Performance 
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 SEMESTER 1 SEMESTER 2 SEMESTER 3 SEMESTER 4 

Course content 
related to 

collaborative 

care 

1.N302 
Professional 

Nursing Practice 2. 

N310 & N345 

Fundamentals of 

Nursing & Health 

Assessment 

1.N340 Mental 
Health nursing 
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 SEMESTER 1 SEMESTER 2 SEMESTER 3 SEMESTER 4 

Key 

Performance 

Indicators 

(KPI) 

1.80% will have 

a passing grade of 

70% or higher on the 

Comprehensive Final 

Exam N302 

2.80% will achieve a 

passing grade of 70% 

or higher on the Final 

Practicum for N310 & 

N345 

3. 80% will score 80% 

or higher on the 

Standardized testing 

1. 90% will 

satisfactorily meet 

program 

objectives as 

demonstrated on 

the CET 

2. 80% will 

achieve an 80% or 

higher on 

Standardized 

testing- Mental 

Health 

1.90% will 

satisfactorily meet 

program objectives 

as demonstrated 

on the CET 

2. 80% will 

score 80% or higher 

on the Standardized 

testing – OB, Peds, & 

Community 

1. 80% will 

score 80% or higher 

on Quality 

Improvement 

Project – N460 

2. 90% will 

satisfactorily meet 

program 

objectives as 

demonstrated on 

the CET 

3. 80% will 

achieve an 80% or 

higher on 

Standardized testing 

– Med- Surg 

Nursing, 

Pharmacology, 

Leadership 
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RN to BSN Program 

Note: Same Program Outcomes will be used for RN to BSN for KPIs that are comparable. 
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APPENDIX B 

 

OPA – WSU Program Review Information Tables 1- 16
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Business Intelligence and Predictive 
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Business Intelligence and Predictive 
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Business Intelligence and Predictive 

 

 

Program Review Self Study FY2016 College: Health Professions Department: Nursing Program: Nursing 

 

 Tables 8 provides data for Section 3a of the Program Review Self Study Template.   

Table 8:  Mean ACT score of Juniors and Seniors Enrolled on Fall Census Day (source=Fall Census Day) 
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Business Intelligence and Predictive 

 

 

 
Student level: 

  
2010 

 
2011 

Fiscal Year (summer-fall-spring sequence) 

2012 2013 2014 
 

2015 
 

2016 

Rolling 5 FY average 

2010-2014    2011-2015    2012-2016 

Undergraduates:  
Applicants 

 
426

  

lilili







Office of Planning and Analysis Page 170 of 376 

Business Intelligence and Predictive 

 

 


