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Historical Comparison FY 2018 FY 2019 FY 2020 FY 2021 
Proposed 
FY 2022 

Barton School of Business �± Graduate 
(College Program) $50.00 $50.00 $50.00 $50.00 $0.00 

Barton School of Business (College Course) $0.00 $0.00 $0.00 $0.00 $68.00 
College of Health Professions (College 
Course) $15.00 $15.00 $15.00 $15.00 $20.00 

College of Health Professions �± School of 
Nursing (Program)1 $50.00 $50.00 $50.00 $50.00 $53.43 

College of Health Professions �± 
Communication Sciences &  Disorders 
(Program) 

$50.00 $50.00 $50.00 $50.00 $53.43 

College of Health Professions �± Public 
Health Sciences (Course) $0.00 $0.00 $0.00 $0.00 $35.00 

College of Health Professions �± Instructional 
Online Fee (Course) $0.00 $0.00 $0.00 $0.00  Oiver
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collections over the past three years, with collections growing from $5.1 million in FY 2017 to $8.8 million 
in FY 2020, which represents an 









 

 

 



 

 

  Approved FY 2021 Proposed FY 2022 
 

Credit Hours 
Fall/Spring 

Fee1 
Summer 

Fee2 
Fall/Spring 

Fee1 
Summer 

Fee2 
Undergraduate     
    Tier 1  9 or more $679.18 $339.60 $667.41 $333.71 
    Tier 2 



 

 

 
WSU recommends no changes in the credit hour fee of $0.75 per credit hour, which is assessed to help 
�R�I�I�V�H�W���W�K�H���F�R�V�W���R�I���W�K�H���F�D�P�S�X�V���V�K�X�W�W�O�H���V�H�U�Y�L�F�H�������7�K�L�V���I�H�H�¶�V���O�D�V�W���L�Q�F�U�H�D�V�H���Z�D�V���L�Q���)�<�������������� 
 
 
E. DESCRIPTION OF STUDENT AND OTHER CAMPUS COMMUNITY INVOLVEMENT 

IN DEVELOPMENT AND REVIEW OF PROPOSALS 
 
Wichita State embraces an inclusive and collaborative budget development process that draws on faculty, 



 

 

�x Partnerships & Engagements - Advance industry and community partnerships to provide quality 
educational opportunities and collaborations to satisfy rapidly evolving community and workforce 
needs. 

 
The SGA Student Services Fee and funding allocations are recommended by the Student Government 
Association (SGA) and approved by the President, for consideration of the Board of Regents (also outlined 
in section H).  
 
 
F. PROJECTED TUITION REVENUES AND PLANNED USES OF INCREASED REVENUES 
 
Discuss the projected increase in tuition revenues resulting from the proposals discussed above, 
describing both the projected increase attributable to rate increases and the projected change attributable 
to enrollment changes.   
 
Describe the proposed need/uses for increased tuition revenues as follows:  

(1) Amount of tuition increase necessary to f�X�Q�G���³�H�[�L�V�W�L�Q�J���E�D�V�L�F���R�S�H�U�D�W�L�R�Q�V���´ This category includes 
expenses that are non-discretionary, such as utilities, fringe benefit rates.   

(2) Amount of tuition increase required to finance a proposed salary increase;  
(3) Amount of increase necessary for other institutional enhancement(s) listing individually each 

proposed enhancement. 
 

Planned Uses of Increased Tuition Revenue 
Increased Tuition Revenue  
      0.0% Tuition Rate Increase (all tuition rates) $0 
      Projected Credit Hour Growth 



 

 

contractual cost increases, expand the summer enrollment program, increase funding for lecturers in the 
College of Liberal Arts and Sciences, and offset one-time funding allocations used in FY 2021 due to the 
pandemic.  
 
(Note:  See Appendix F-1 IRU�WKH�XQLYHUVLW\¶V�planned uses of the additional tuition revenues.  Appendix 

F-

.  



 

 

o Implemented a refined process to evaluate the filling of vacant positions.  
o Implementation of a Voluntary Separation Incentive Program, creating annual savings of 

$1.8 million in general use funding.  

(Note:  include detailed descriptions 



 

 

 
SGA Student Services Fee Proposal 

Tier 1 - Base Rate for Fall/Spring1 

Program Description 
Approved 

FY 2021 Fee 
Proposed 

FY 2022 Fee 
Dollar  

Change 



 

 

expenses, creating a greater need for increasing allocations to offset changes in fringe benefit costs.  Overall, 
the Student Affairs division allocation �J�U�H�Z�� �E�\�� ���������� �F�R�P�S�D�U�H�G�� �W�R�� �W�K�H�� �S�U�H�Y�L�R�X�V�� �\�H�D�U���� �� �6�W�X�G�H�Q�W�� �+�H�D�O�W�K�¶�V��
increase is primarily related to hiring a full-time physician, adding an additional 0.5 FTE to an existing 0.5 
FTE Registered Nurse position in Student Health, and adding two student assistant positions at the Student 
Wellness Center. The Counseling and Prevention Services department received an additional $44,331 to 
fund half of a Psychologist/Athlete mental health coordinator position. Student Affairs Initiatives did not 
request any student fee funds this year, due to carrying over funds from FY 2021 due to the COVID-19 
pandemic. 
 
 Rhatigan Student Center (RSC) 
 
The RSC Remodeling Project Debt Service allocation decreased by $325,250 due to a refinance of the debt, 
which led to significant savings in annual debt service costs�����2�Y�H�U�D�O�O�����W�K�H���5�K�D�W�L�J�D�Q���6�W�X�G�H�Q�W���&�H�Q�W�H�U�¶�V���E�X�G�J�H�W��
is $4,659,627. 
 
Sunflower (Campus Newspaper) 
 
�7�K�H���6�X�Q�I�O�R�Z�H�U�¶�V���E�X�G�J�H�W���R�I��������0,000 increased slightly from the previous year due to a restoration of last 





Appendix A

Approved Proposed

FY 2021 FY 2022 $ Increase % Increase

Resident Undergraduate (15 hours)

Tuition $3,421.35 $3,421.35 $0.00 0.00%
Required Fees



Appendix F-1

Kansas Board of Regents

FY 2022 Planned Uses of Additional Tuition Revenues

Wichita State University

Planned Uses

Fringe Benefit Changes (Health insurance, KPERS, etc.) $315,940

Institutional Scholarships 1,000,000   



Appendix F-2

University:   

Estimated Projected



Appendix F-3

University:   

Tuition Revenue Increase FY 2018 FY 2019 FY 2020 FY 2021 FY 2022
4

Actual General Fees Fund Change 1 $1,679,016 $529,779 $851,613 ($1,301,739) ($1,456,768)

Projected Tuition Proposal Change 2 2,157,248       2,185,428       --                     1,650,722       --                     

Difference - Other Revenue Changes 3 ($478,232) ($1,655,649) $851,613 ($2,952,461) ($1,456,768)
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