
WSU EMPLOYEE BENEFITS 
A Guide for New and Prospective Employees 

This guide applies only to State of Kansas Employees hired 
by Wichita State University in a benefits-eligible position. 





STATE EMPLOYEE HEALTH PLAN 
The State of Kansas Employee Health Plan (SEHP) is a comprehensive health plan offered to all benefits-eligible 
State of Kansas employees, including employees of Wichita State University. All coverages are elected independent 
of one another for employees and their eligible spouse/dependents. 

Coverage for new state hires will be effective on the first day of employment. However, new WSU hires with 
current coverage through SEHP as the spouse or dependent of an active member, internal transfers from a non-
benefits eligible position to a benefits-eligible position, or direct transfers from another state agency may have an 
earlier coverage effective date. 

Aetna/BCBS Medical Insurance 
Members can choose between Aetna or BlueCross/BlueShield of 

including 



Surency Voluntary Prescription Eyewear Insurance 
Basic Enhanced 

Standard Spectacle Lenses $25 copay $25 copay 

Frames 

https://sehp.healthbenefitsprogram.ks.gov/voluntary-benefits-2024
https://sehp.healthbenefitsprogram.ks.gov/media/cms/PY_2024_Active_EE_Guide_12_ed7dbb6abcac2.pdf


HEALTHQUEST WELLNESS INCENTIVE PROGRAM 
State of Kansas employees and their spouses covered by SEHP medical insurance can participate in the HealthQuest 
Wellness incentive program. Participants are awarded points for completion of simple wellness activities. These points count 
toward two incentive programs: 

Premium Discount 
When an employee earns 40 credits in a plan year, they become eligible for a $20/paycheck discount for the remainder of the 
current plan year and the following plan year ($480 annually). This discount must be earned annually through participation in 
the HealthQuest Wellness program. 

HRA/HSA Reward Dollars 
In addition to any premium discounts earned, employees also receive $12.50/credit in HealthQuest Rewards deposited into 

their HSA/HRA, up to a maximum of $500 each per plan year. 

RETIREMENT PLANS 
Kansas Board of Regents (KBOR) 403(b) Mandatory Plan 
Employees in faculty and unclassified professional positions are enrolled in the KBOR 403(b) Mandatory Retirement Plan, 
subject to the fulfillment of a one-year wait period. This wait period may be waived for employees with prior service under 

mailto:TotalRewards@wichita.edu


GROUP LIFE INSURANCE 
Basic Group Life Insurance 
All benefits-eligible employees, except KP&F retirement plan participants, are automatically enrolled in a basic 
group life insurance policy valued at 1.5x their annual gross pay. Coverage is effective as of the first day of 
employment, at no cost to employees. 

Optional Group Life Insurance (OGLI) 
Benefits-eligible employees, including KP&F retirement plan participants, may purchase additional employee life 
insurance coverage up to $400,000, as well as spouse coverage up to $100,000 and child coverage up to $20,000 at 



https://healthbenefitsprogram.ks.gov/sehp/sehp-home
https://www.kansasregents.org/about/regents_retirement_plans/mandatory_retirement_plan
https://healthbenefitsprogram.ks.gov/sehp/sehp-home

