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Notes From the Director

Congratulations and welcome to the McNair Scholars
Program 2008-2009 year, “Putting the Pieces Together
with McNair.” | am looking forward to getting to know
each of you. There have been some changes made to the
Program curriculum that will assist you to better prepare
for graduate school. | encourage you to 1.) take

personal responsibility in your own success, 2.) utilize
your resources and 3.) take account of the things that
you deem most important in your life. Shukura and |

are here to help you, but you are the “Captain of Your
Destiny.” Any and everything that you want to achieve,
you can. | encourage you to set goals for yourself, write
them down and periodically revisit them. Outline how
you will reach those goals by setting mini-goals or mile-
stones along the way that will help you to reach your
destiny. Yes, each of you has the goal or dream of
attaining a PhD, but McNair is only a stepping-stone to
what lies ahead. Go back and look at the personal
statement that you wrote for acceptance into the
program; are you still on that path? Take a look at the

LaWanda Holt-Fields,
Director






Someone Like me?
Luz Miranda-Martinez, PhD
Physicist, University of Maryland, College Park

Dr. Luz Miranda-Martinez distinctly remembers being told by a non-Puerto Rican college

professor that she should not continue with her graduate studies because she “was wasting

the federal government’s money.” It stung her emotionally, but she had the resolve to not let

this discrimination affect her. Instead, experiences like this and others that left her feeling as
if she was caught between two worlds, have made Miranda-Martinez even more determined to succeed in her

career as a female physicist.

Born in Bethesda, Maryland, Miranda-Martinez moved to Puerto Rico with her parents and twin brother when
she was Jpve. Her parents were both Puerto Rican and chemists, so growing up in the world of science became
like second nature to her. One may think it odd to have a mother who is a chemist, but in Puerto Rico it is very
common for women to pursue academics and careers in the sciences such as biology, chemistry, and

engineering.

Growing up and attending high school and the University of Puerto Rico was a positive experience for Miranda-



GRAD-CONNECT
Writing a Personal Statement with a Purpose

at if you only had five minutes to convince a graduate admission’s committee that you are a good pick for
heir school? What would you say and how would you keep their interest? According to the Peterson’s
Graduate Planner, students need to keep these questions in mind as they begin to write personal statements for
graduate school admission. Below are a few tips to assist with writing personal statements with a purpose:

Fsd\ abyutyu
Schools are not interested in hearing about how your dog ran away or about the time you met a famous movie
star; but they do want to know why you want to study the field you have chosen, and why you want to study it at
their school. Storytelling is an effective way to convey your motivation and commitment and the experiences that
drive you: A brief anecdote about some event that exposed you to your chosen field can be effective as long as you
do not stray too far and you make it interesting. Do not write in clichés; instead start with something like
“l knew | wanted to study _ when ...” You want your story to have a point, a reason for being told that relates
to why you are applying to a particular school. Develop a nice segue from your story to a description of your
goals and what you hope to achieve personally and professionally by pursuing your degree.
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Ba § ty Bas 5: The Adverb

cearching for ways to help students understand verb
usage, and the various types of verbs can be challenging.
For as students begin the writing stages of their research,
they need a basic grammar foundation which they
received in English 101.

Definition: Ar‘verhs are considered modifiers, which
provide simple ways to expand sentences that describe or
limit nouns and verbs. Modifying words add detail.

Adverbs do all of the other descriptive jobs in a sentence
(adjectives do the rest, which describes nouns).

Adverbs describe verbs. “ci e tivms @ \y”
Adverbs describe other adverbs: “ci e ti1 m;s very @& $\y”

Adverbs also describe adjectives. 7 t was a very' o i
‘\ Ctter» ]

Adverbs are created by adding -ly to an adjective:

a je tves  to become a verks
sweet sweetly
scarce scarcely
prompt promptly
rapid rapidly
careful carefully

Other adverbs state how, when, where, or why:

afterward sometimes o)
beforehand again almost
generously briefly close

never hard helpfully
rather sadly now
satisfactorily seldom temporarily
soon there then

always far too

fast rarely very

here since well

A je Tve vs. Afverks
Students sometimes incorrectly use an adjective where
they should use an adverb. For example:

g je tve:

“Um manager was red pleased with the result.” - incorrect
AP verln

“The manager was red\y pleased with the result.” - correct

Source: The Grammar Reference Guide, CareerTrack, 2nd Edition 2006.

OCTOBER

NOVEMBER

Evemtsty Crq e

3

10

v o€ & e mar
2 -3 ., Devlin Hall, Rm. 106
“Graduate School Selection/
Application Process”

Cra~uml At v }tmcss
2 -3 )., McNair'Computer Lab

Resear 7 Asse B {7 eet rf

2 -4+ ., Devlin Hall, Rm. 106
“The Notebook Method” &
“Research Database Tour”
Ablah Library

16 - 19 ‘}d‘\ Brca; B0 C asses

24

25

29

r; Qe“]‘\ flal‘
2 -3 ., Devlin Hall, Rm. 106
“Personal Statement Writing”

ra" oY) & ce<' mar
10y ++m,RSC,Rm. 215 - 217
“Etiquette Workshop”

Resear T emtyr ;v emtat «m
3- 4:30 )+~ ., RSC, Rm. 305

14

115)

19
21

26-30

r; oY) & ce<' mar
2-3)q.,Dev;in Hall, Rm. 106
“Me, Myself & Graduate School”

Resear § Asseq B eet if

3-4) ., Devlin Hall, Rm. 106
“The Literature Review/Citing
References/Avoiding Plegiarism”

Cra—<qum at ¢m ‘tmess
2-3 )., McNair 'f:omputer lab

r; o€ & ce< mar
10x; ++m, Devlin Hall, Rm. 106
“Graduate School Application/
Admission Process”

N )f arCdturd ‘}cast(ll-lp.«q.)

ra’ €€\ mar
2-3 )., McNair Computer Lab
“Completing Graduate School
Applications”

’T‘ am v af Resessyr o Casses



Wichita State University
VW are{dars ?r..f Taq

1845 N. Fairmount

Wichita, KS 67260-0199

y m’c....
pr otes feq tieDire Tor

2008 - 2009 )F are 4\ ars
Faqq at\ %‘\YQ) ea;\ I";

QNCHICI‘\;;W e?
l';—CQ mme ©

Bas tyBats

Evemts ty Crq €

Let others lead small lives, but not you.
Let others argue over small things, but not you.
Let others cry over small hurts, but not you.
Let others leave their future in someone elses hands,
but not you, not you.
~ Jim Rohn ~
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1. Itis the stated policy of Wichita State University to prohibit discrimination in employ
ment and in educational programs and activities because of race, color, religion, gender,
age, marital status, national origin, sexual orientation, politi

cal affiliation, disabled/Vietnam-era veteran status or physical or mental disability.

2. In working to achieve and maintain a welcoming and discrimination free environment,
itis necessary and appropriate that employees and students be encouraged to make
complaints and concerns about perceived discriminatory behaviors known to University
supervisors and officials.

3. Any University employee or student who in retaliatory conduct against a University
employee or student who has filed a complaint alleging discrimination or otherwise
exercised their rights and privileges against illegal discrimination will be subject to
disciplinary actions pursuant to establish University procedures up to and includingtermi
nation of employment or student status.

4. This prohibition against retaliatory conduct applies regardless of the merits of the initial
complaint of illegal discrimination.



