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Foresight
Goals

3yr History

AY 2014
(Summer 2013,
Fall 2013, Spring 2014)

AY 2015
(Summer 2014,
Fall 2014, Spring 2015)

AY 2016
(Summer 2015,
Fall 2015, Spring 2016)

Institutional Outcome
Performance Choose One

Institutional

Performance Outcome

Institutional
Performance Outcome

1. Increase number of
certificates and degrees
awarded

2. Increase the percent of
STEM degrees conferred

3. Maintain National Science
Foundation ranking in
aeronautical engineering
research and development
expenditures from industry

4. Increase the number of
undergraduate certificates and
degrees awarded to
underrepresented minorities

AY 2010: 2,936
AY 2011: 2,911
AY 2012: 3,025
Baseline: 2,957

AY 2010: 28.8% (846/2,936)
AY 2011: 33.0% (960/2,911)
AY 2012: 33.0% (998/3,025)
Baseline: 31.6% (935/2,957)

AY 2009: $12,600,000/ranking: N/A
AY 2010: $20,500,000/ranking: 1
AY 2011: $23,500,000/ranking: 1
Baseline: $18,867,000/ranking: 1

AY 2011: 241
AY 2012: 261
AY 2013: 271
Baseline: 258

3,087

34.8%
(1,074/3,087)

$28,700,000
ranking: 1
(ranking FY13)

301

2,975

38.5%
(1,144/2,995)

$29,100,000
ranking: 1
(ranking FY14)

302

3,152

36.1%
(1,139/3,152)

$30,897,000
ranking: 1
(ranking FY
15)







to social to outreach, all geared toward cultivating and sustaining an inclusive campus that strives for academic success, 7) Providing full-ride, 4 year scholarships
to those who achieve national Hispanic Recognition Scholar, 8) Executing a recruitment and retention scholarship program for incoming freshmen who are mostly
ethnic minorities and/or first generation students, and 9) Offering transition programs for first generation students.

Outcome/Results: Our initiatives focused around recruiting and retaining URM students continue to be successful with 95 new degrees being awarded over our
baseline. Continuation of these initiatives will assure success.

Indicator 5: Increase Second Year Retention Rate of First-Time/Full-



