2022 Climate Survey
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. Develog ideas to address recommendations

» Encouraged to take Hanover Report back to their college & discuss themes
« Hanover Survey available for Faculty & Staff on MyWSU under Employee Toolbox
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October & November
» Council of Deans (October
» Faculty Senate (November
 Advisory Council (campus academic advisors) (November)
P » University Staff Senate (November)
) » Student Affairs Assessment Committee (November)
« SALT (November)

 Work with Strateqic Communicationsn stories and communication
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Recommendations

Ising to ensure students receive consistent suppg
across all majors
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proactive outreach to students
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President’s Goals
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eucatlon or all Kansans

Implement a plan to increase enrollment
Partner with WSU Foundation to raise need-based aid and provide student spaces to foster student success in the next capital campaign

Allocate university funds toward student aid and retention efforts
Implement Shocker Promise: Full tuition/fees for Pell-eligible incoming high school students - Shocker Neighborhood
Equalize completion among underserved and randerserved students

e Goal 4: Prioritize Universi port and Advocacy Itle
Equal Employment Opportunity (EEO) and Diversity Eqwty and
Inclusion efforts

Continue robust educational awareness and support efforts across campus to increase reporting
Require training for all students and employees
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General Trends
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Review of Recommendations
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Hanover Recommendation #1
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When asked why respondents considered leaving WSU during this academic
year, the leading causes were not feellnfq welcomed or supported, strLLIJggllng
e
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with mental health challenges, and not feeling close to anyone at WSU.
._ o Reach out to students and. in particular, faculty and staff to make sure that they fee
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respondents are not as satisfied with it and how fair it is, a particular concern for




Hanover Recommendation #2
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 There is a slight negative trend in terms of satisfaction with the reporting

. process.
) 9 hias/harassment/discrimination they experienced because they downpla

their experience.

.= ¢ \WSU should make sure there Is a clear and fair reporting process in place as
well as educate faculty, staff, and students to properly understand what

Instances are reportable.
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In WSU
Today on Oct

25th




Hanover Recommendation #3

) * Across all iIndicators tested In the survey, IS makKing headway In combating Tood Insecurity

among its stakeholders.

%« Still, about one-third of respondents indicate that they could not afford to eat balanced meals or

. WSU should contlnue to take steps to ensure food |nsecur|ty IS addressed and curtailed as much

race/ethnicity-based, or sexual onentatlon-based, and could have detrimental effects on their
academic achievement.
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Hanover Recommendation #4

. * Across all attributes testeaq, respondents Indicate that the main channels through whnich they

experienced or witnessed bias/harassment/discrimination were verbal comments and acts of
exclusion.
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the target groups or individuals.

include individuals from all backgrounds, regardless of gender, race/ethnicity, sexual orientation,
or religion. By providing an opportunity for social interactions to occur on campus and among
groups that otherwise may not interact, WSU can take a leading role in building a stronger social
network and address instances of bias/harassment/discrimination
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